
FRINGE BENEFIT RATE 

POLICY STATEMENT 

To provide a fringe rate computation 

RATIONALE 

This policy sets the standard for computing fringe rates to be used in budgets. 

PROCEDURES 

Fringe benefits are non-taxable contributions of an employer and include: 
1. Retirement Contribution
2. Medicare
3. Social Security
4. Health Insurance
5. Dental Insurance
6. Vision Insurance
7. Life Insurance
8. Unemployment Insurance
9. Worker’s Compensation Insurance
10. Vacation
11. Sick leave

The actual cost of fringe benefits varies for each employee based on the options chosen, salary, 
and age. Accounting will calculate the fringe benefit rate annually for future years. This requires 
intricate calculations. These rates are estimates of the fringe benefit costs to occur.  

To ensure there are sufficient funds in the grant or contract for fringe benefits, CNTR has 
calculated an average fringe benefit rate, which is used in budgets. Fringe benefit costs are 
charged by individual employees directly, since their work is specifically identifiable to 
programs, grants, and/or contracts. The charges are supported by auditable Time & Effort 
Reports filed by each employee every month reflecting time spent on specific programs. 

1. The retirement contribution is a set percentage based on the employee’s contribution.
Employees are fully vested as of the first day of full-time employment.

2. Medicare is a fixed rate set by the Social Security Administration (SSA). It is based on
annual earnings.
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3. Social security is a fixed wage-based rate set by the Social Security Administration (SSA).
4. Health, dental, vision, and life insurance rates vary based on plans selected, monthly 

salary, and age.
5. Unemployment Insurance is charged at a rate designated by the State on the first

$9,000 of each employee’s annual salary.
6. Worker’s Compensation premiums are calculated as a percent of salary based on the 

current policy rates.
7. Vacation leave is earned based on years of service for all eligible CNTR employees. Full-

time employees are eligible for full vacation benefits, and part-time employees’ vacation 
leave is calculated as a percent of 1 FTE. Vacation is not used in the calculation of the 
Fringe Benefit Rate calculation.

8. Sick leave benefit is set at 96 hours per year regardless of the length of employment. 
Sick leave is calculated as a percent of 1 FTE. Sick Leave is a Fringe Benefit offered to 
CNTR’s full-time employees but is not included in the Fringe Rate Calculation.

9. CNTR’s fringe benefit rate is 18.5% and is calculated as follows (2025-2026):

ER FICA 7.65% 
Medical/Dental/Vision 5.15% 
Life/AD&D/STD/LTD 1.41% 
401K Contribution  4.15% 
Work Comp 0.12% 
SUI  0.02% 




